Becoming a new PSR (Parish Safeguarding Representative)

Parish Priest nominates
potential PSR candidate
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Diocesan safeguarding office

! _ ‘ contacts potential PSR
and notifies the diocesan candidate via phone/email to

safeguarding office with arrange pre-screening

interview.

N

Advise potential candidate why
their application can’t be
advanced. Notify parish priest of
decision and ask to search for
another candidate. Start again.

‘ Pre-screening interview
successful?
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Athe DBS is blemished, DBS \

Team to carry out blemished

take part at face to face
induction until the blemished
procedures have been
completed. After blemished

withdraw application. Start

\again.

procedures. PSR candidate can’t

procedures completed, should
the candidate result unsuitable,

/
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fDiocesan safeguarding office email
candidate all the information regarding
safe recruitment process including
EduCare online modules, induction
training target date and info + forms to

start DBS application if one required.
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The PSR candidate is invited to a face
to face induction training if a DBS has
returned cleared and the 5 mandatory
EduCare modules have been
completed by the candidate.
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Full day face to face induction training
at Vaughan House (diocesan offices) or
remotely held via Zoom if a face to
face is not possible due to other

circumstances.
/Diocesan safeguarding office writes\

to parish priest copying any other
PSR of the parish and the new PSR
confirming appointment. Once the
new PSR sends back all agreements
signed/dated they will receive
instructions to set up their dedicated
safeguarding email address and
detailed follow up email to start in
their new role.




